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Immigration Newsflash
New visa "lottery"; House bills permit employment of certain nonimmigrant spouses and relax rules for certain
intracompany transferees; U.S.-Mexico immigration talks advance; Senate extends Section 245(i)

New Visa “Lottery” Registration
Information
The State Department has released
information on how to apply for
immigrant visas under the Diversity
Visa (“DV”) “Lottery” Program for
fiscal year 2003. The registration
period begins October 1 and contin-
ues through noon on October 31,
2001. Only one application per per-
son may be submitted during the reg-
istration period. Multiple applications
will disqualify an applicant.
Applicants will be selected strictly in
random order from among all those
who submit requests during the regis-
tration period.

As in previous years, there are strict
guidelines as to the format and mail-
ing of the applications. Only individ-
uals from designated countries may
apply under the “lottery”.
Furthermore, each applicant must
have at least a high school education
or its equivalent or, within the past
five years, have two years of work
experience in an occupation requiring
at least two years of training or expe-
rience.

While Paul Hastings would be pleased
to assist you in entering the “lottery,”
we believe that the assistance of legal
counsel is not necessary.

For additional information regarding
procedures and requirements for the

“lottery”, you may call the
Department of State at 202-331-7199.
DV information is also available in
the “Visa Bulletin” on the Internet at
http://travel.state.gov or the
Consular Affairs automated fax at
202-647-3000 (code 1550). Calls to
the automated fax service must be
made from a fax machine using the
receiver or voice option of the caller’s
fax equipment.

House Bills  Provide
Employment Authorization
Eligibility for Spouses of Certain
Nonimmigrants, and Reduce
Period of Required Employment
Abroad for Certain
Intracompany Transferees
This week the House of
Representatives passed bills which
would permit spouses of L and E
visa holders to apply for employment
authorization in the United States. L
visas are available to intracompany
transferees while E visas are available
to nationals of certain qualifying
countries who are trading or investing
in the United States, or who work for
qualifying foreign companies that are
engaged in such trade or investment.
It is hoped that the Senate will take
up these bills in the near future. The
pending  legislation is not particularly
controversial and the issue is more
one of scheduling floor time. The
President is expected to sign the legis-

lation if the Senate passes it. The
business community and the
American Immigration Lawyers
Association have long supported the
passage of such legislation. The cur-
rent lack of work authorization for
spouses of intracompany transferees
makes it more difficult for interna-
tional companies to attract qualified
personnel. The same legislation also
reduces, to 6 months, the period of
required employment abroad for
intracompany transferees who qualify
under blanket L-1 petitions.
Companies which have been doing
business in the United States for at
least a year and which have $25 mil-
lion of revenues in the U.S. or have
1,000 employees in the U.S. or have
filed and had approved 10 qualifying
L-1 petitions in the prior year, cur-
rently qualify for the blanket L-1 pro-
gram. If the House bills become law,
these companies will be able to trans-
fer managerial or specialized employ-
ees to the United States after only 6
months of employment abroad.

United States-Mexico
Immigration Talks Progress 
The Bush-Fox summit this week
highlights the extensive discussions
on immigration issues which have
dominated the media recently.
Although details are not being dis-
closed at this time, it appears that
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both a comprehensive guest worker
program and some type of "selective
amenesty" or "earned adjustment" to
permanent residence status for illegal
aliens are being discussed. The busi-
ness community is heavily in favor of
an extensive legalization program, and
of extending this program to nation-
als of countries other than Mexico.
The administration is moving cau-
tiously and appears intent on limiting
whatever benefits are decided upon to
Mexican nationals, at least initially.

Senate Passes Extension of
Section 245(i) Permitting
Certain Alien's Who Overstayed
Visa Limits to Qualify for
Adjustment of Status
Last night, September 6, the Senate
passed an extension of Section 245(i)

permitting certain persons for whom
labor certifications were filed prior to
August 15, 2001 to qualify for eventu-
al adjustment of status. The House is
expected to pass an identical bill.
The previous cut-off date was April
30, 2001. The Senate bill has some
ambiguities and, at the time of writ-
ing, these have not been resolved. It
must be emphasized that Section
245(i) eligibility does not provide legal
status or protection from deportation.
It merely means that if and when the
individual is eventually eligible to
adjust status, he or she can do so
without leaving the country and trig-
gering the bars to reentry that other-
wise would have applied because of
extended unlawful presence in the
United States.

The information in this Alert is not intended
to be legal advice. However, if you require
legal assistance or would like additional 
information about immigration matters,
please contact your local Paul Hastings 
representative or Daryl Buffenstein at
404-815-2232 or via email at 
darylbuffenstein@paulhastings.com.
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