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Reminder Regarding Special
Registration Deadlines
Effective January 13, 2003, all male
non-immigrants (except those with A
or G visa classification) from Pakistan
and Saudi Arabia must report in per-
son to a designated INS office if
they:

1) were born on or before 
January 13, 1987;

2) are nationals or citizens of
Pakistan or Saudi Arabia;

3) were inspected by the INS and 
last admitted to the U.S. as non-
immigrants on or before 
September 30, 2002; and 

4) will remain in the U.S. after 
February 21, 2003.

Affected non-immigrants must report
in person to the INS on or before
February 21, 2003.

In addition, please note that the dead-
line for affected male non-immigrants
from Afghanistan, Algeria, Bahrain,
Eritrea, Lebanon, Morocco, North
Korea, Oman, Qatar, Somalia,
Tunisia, United Arab Emirates, and
Yemen is January 10, 2003.

Follow up on Department of
Labor’s Proposed PERM
Regulations
The Department of Labor (“DOL”)
has advised that it intends to publish
an interim rule in April, to be effec-
tive in July, implementing the pro-

posed PERM regulations which seek
to overhaul and streamline the labor
certification process. As discussed in
our alert of October 2002, the pro-
posed regulations seek to establish a
program that will improve processing
times and eliminate bureaucratic
waste by reducing the role of the
State Workforce Agencies.

It is unclear, however, at this time, to
what extent the concerns about the
proposed program, including severe
limitations as to the type of experi-
ence which can be required, will be
addressed in the interim rule. Of
particular concern is the provision
contained in the proposed regulations
relating to “on-the-job experience.”
As noted in the October 2002 alert, it
is long-established that an employer
may not require experience which the
foreign national gained with the peti-
tioning employer except when that
experience was gained in a different
position from that for which the
employer is seeking labor certifica-
tion. The proposed regulations, how-
ever, appear to eliminate this excep-
tion. Instead, employers could not
require any experience whatsoever
that the foreign national has gained
with the petitioning employer even if
that experience was gained in a differ-
ent position, or working as a contract
employee, or even when that experi-
ence was gained with predecessor
organizations, successors-in-interest, a
parent, branch, subsidiary or affiliate

of the petitioning employer whether
in the U.S. or in another country.

For this reason, it is of great impor-
tance that employers conduct a review
of their foreign nationals’ status to
determine on whose behalf to initiate
the green card process in light of the
possible restrictions on labor certifi-
cations that may be imposed by the
DOL interim rule.

Paul Hastings Immigration
Seminar
Please mark your calendars for the
next Paul Hastings immigration semi-
nar which will be held on March 13,
2003. The seminar will address new
major immigration developments,
including particularly the new
Department of Homeland Security;
the PERM program; compliance
issues in the current immigration
environment; the Special Registration
program; and other developments
related to the hiring of foreign
nationals. For more information,
please contact Jennifer Kim at 
jenniferkim@paulhastings.com.

The information in this Alert is not intend-
ed to be legal advice.  However, if you
require legal assistance or would like addi-
tional information about immigration mat-
ters, please contact your local Paul Hastings
representative or Daryl Buffenstein at
404-815-2232 or via email at 
darylbuffenstein@paulhastings.com.
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